AMERICAN RED CROSS'YOUTH APPLICATION
Midland/Gladwin Chapter
220 W. Main $t., Ste. 104
MIDLAND, M| 48640
Laurie Hardy, Community Services Director
(989) 631-3262/Ihar dy@r edcr oss-midglad.org

Please Print TODAY'SDATE

LAST NAME: FIRSTNAME:

Educational Background: Please CIRCLE current grade:
Middleschool: 6 7 8 Highschool: 9 10 11 12

Name of school now attending

e-mail: Birth date:

Home Address: city zip

Home telephone:

In case of an emergency, please notify:

Phone Relationship to you

In accordance with the chapter’ s affirmative action policy, please circle appropriate categories as they apply to
you, these are used for statistical purposes only. Thank you.

Ethnic background: White Black or African American Hispanic or Latino
Asian Native Hawaiian or other Pacific | lander American Indian Alaska Native
Sex: Male Female U.S. Citizen: yes no

Agegroup: under 18 18-24 over 25

| am interested in volunteering for thefollowing: Circleall that apply

Red Cross Youth Activities First Aid Classes CPR Classes
Becoming a Youth FA instructor Working at First Aid stations
Office work Working at Information Booths Serve on planning bourd

Other interests-

What would YOU liketo doto help the Red Cross?

PLEASE READ BACK AND SIGN YOUR NAME AND TODAY'SDATE
HAVE PARENT OR LEGAL GUARDIAN READ AND SIGN THEIR NAME AND TODAY'SDATE



I ntroduction

The American Red Cross is a charitable not-for-profit organization dedicated to providing service to
those in need. The American Red Cross has traditionally demanded and received the highest ethical
performance from its volunteers and paid staff. In an effort to maintain the high standard of conduct expected
and deserved by the American public and to enable the organization to continue to offer services required by
those in need. The American Red Cross operates under the following Code of Conduct, applicableto all
volunteers and paid staff.

Code of Conduct
No volunteer or paid staff member shall:

a. Authorize the use of or use for the benefit or advantage of any person, the name, emblem, endorsement,
services, or property of the American Red Cross.

b. Accept or seek, on behalf of any other person; any financial advantage or gain of the other than nominal
value which may be offered as aresult of the volunteer’s or paid staff’ s affiliation with the American
Red Cross.

c. Publicly utilize any American Red Cross affiliation in connection with the promotion of partisan
politics, religious matter, or positions on any issue not in conformity with the official position of the
American Red Cross.

d. Disclose any confidential American Red Cross information that is available solely as aresult of the
volunteer’s or paid staff member’s affiliation with the American Red Cross to any person not authorized
to receive such information, or use to the disadvantage of the American Red Cross any such confidential
information, without the express authorization of the American Red Cross.

e. Knowingly take any action or make any statement intended to influence the conduct of the American
Red Crossin such away asto confer any financial benefit or any person, corporation, on entity in which
the individual has asignificant interest or affiliation.

f. Operate or act in any manner that is contrary to the best interests of the American Red Cross.

In the event that the volunteer’ s or paid staff’s obligation to operate in the best interest of the American Red
Cross conflicts with the interest of any organization in which the individual has afinancial interest or an
affiliation, the individual shall disclose such conflict the American Red Cross upon becoming aware of it,
shall absent himself or herself from the room during deliberations on the matter, and shall refrain from
participating in any decisions or voting in connection with the matter.

Y outh’ s signature Date

Parent or legal guardian’ s signature Date



